
The BRITE-EU project is a strategic initiative dedicated to reinforcing European 
Research and Innovation (R&I) by bridging the gap between advanced 
ecosystems and Widening countries like Czechia, Portugal, Romania, and Serbia. 

Using a "twinning" logic, the project fosters knowledge exchange between 
academia and industry to upgrade professional skills and ensure these nations 
are fully integrated into a competitive, sustainable European Research Area.

The project will strengthen "interoperable" talent – researchers who can navigate 
both the laboratory and the commercial market – in Digital Health, one of the 
fastest-growing sectors in Europe. 

THE VISION

KEY PILLARS

OBJECTIVES

BRITE-EU will provide demand-driven training, enhance researchers and R&I 
managers competencies, and facilitate secondments to improve career 
interoperability between academia and industry. 

Capacity Building: Enhancing the skills of R&I managers and researchers

Inclusive Innovation: Reducing the R&I gap between different European 
regions

Sectoral Mobility: Creating pathways between universities, healthcare 
providers and industry

Strengthening the European Research 
Area through cross-sectoral synergy 
and institutional reform
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EXPECTED IMPACT

TARGET AUDIENCES

Effective Institutional Reforms in Research 
Institutions in Widening Countries

Early-Stage & Senior Researchers

HEI Management

Digital Health SMEs

Regional Policy Makers

Improved Linkages and Increased 
Mobility Between Academia and Business

Free Circulation of Knowledge and 
Expertise in Line with ERA Priorities

Improved Gender Balance and Equal 
Opportunities

Better Use of Existing Research 
Infrastructures

Excellent Talents Attracted in Institutions 
and Research Infrastructures

Reverted Brain Drain


