BRITE-EU

Boosting R&l Talent Interoperability
and Employability in Europe

New Horizon Europe project strengthens skills
and inclusive leadership in Digital Health
research and innovation

Europe is losing talent where it can least afford it.

In many Widening countries* skilled researchers and innovators still leave in search of better
opportunities, while women make up only around a third of the research workforce across the EU.

BRITE-EU tackles these challenges by investing in people and institutions at the same time.

Through stronger skills, better career prospects, and inclusive leadership in research and innovation,
BRITE-EU enhances cross-sector collaboration and helps transform brain drain into brain gain.

The result? Stronger, fairer research systems and Widening countries that will be attractive
destinations for top R&l talent, ready to shape Europe’s future.

BRITE-EU's goal is to strengthen Research and Innovation (R&l) capacity in Widening countries (Portugal,
Czechia, and Romania) by enhancing employability, promoting cross-sectoral collaboration, and
fostering institutional reforms. Focusing on the Digital Health sector, the project leverages the expertise
of consortium members from widening countries and advanced innovation ecosystems, such as Spain
and Sweden.

The project brings together researchers, businesses, and policymakers to foster collaborative
ecosystems that fuel creativity and innovation. Led by the University of Porto (Portugal), BRITE-EU
combines expertise, ambition, and collaboration to empower the next generation of R&l talent and
creates meaningful impact across Europe.

BRITE-EU will equip R&I professionals with stronger skills and better career opportunities, strengthening
institutional management and cross-sector collaboration. We aim to reduce brain drain, improve gender
balance and equal opportunities, and make Widening countries, such as Portugal, more attractive destinations
for top talents - says the Project Coordinator, Elisio Costa, University of Porto.

The BRITE-EU project was officially launched with a Kick-off Meeting held in Porto, Portugal, on the 27 and
28 January 2026.

Representatives from all project partners gathered in person to mark the start of the project and align on
the project’s strategic goals, implementation roadmap, and expected impact across participating countries.
Over the two-day meeting, partners introduced their institutional expertise, discussed key work package
activities and timelines, and agreed on coordination mechanisms to ensure smooth collaboration. The
meeting also provided an opportunity to strengthen cross-sector networking and set the foundation for
joint efforts in capacity building, talent development, and improving the European R&I ecosystem.

*EU member states and associated states with lower research and innovation (R&l) performance
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Partners List

Portugal
U.PORTO - UNIVERSIDADE DO PORTO (Coordination)
SHINE - SHINE 2EUROPE LDA

Romania
UBB - UNIVERSITATEA BABES BOLYAI
ASOCIATIA INIT

Czechia
CVUT - CESKE VYSOKE UCENI TECHNICKE V PRAZE
DEX IC - DEX INNOVATION CENTRE

Serbia
UNS - UNIVERZITET U NOVOM SADU ‘

Spain

UAH - UNIVERSIDAD DE ALCALA

CSG - ASOCIACION CLUSTER SAUDE DE GALICIA
GAIN - AXENCIA GALEGA DE INNOVACION

Sweden
U.LUND - LUNDS UNIVERSITET

For more information, please contact:

Elisio Costa, Project Coordinator Carina Dantas, Dissemination Manager
Porto4Ageing, University of Porto SHINE 2Europe, Lda.
Ce emcosta@ff.up.pt t& carinadantas@shine2.eu
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